
RESOLUTION NO R2014001

A RESOLUTION of the City Council of the City of Tumwater
Washington adopting a profit sharing retirement plan 401a through
ICMA

WHEREAS the Employer has employees rendering valuable services and

WHEREAS the establishment of a profit sharing retirement plan benefits
employees by providing funds for retirement and funds for their beneficiaries in
the event of death and

WHEREAS the Employer desires that its profit sharing retirement plan
be administered by ICMARC and that the funds held in such plan be invested in
the VantageTrust a trust established by public employers for the collective
investment of funds held under their retirement and deferred compensation plans

NOW THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF
THE CITY OF TUMWATER AS FOLLOWS

Section 1 The Employer hereby establishes or has established a profit
sharing retirement plan the Plan in the form of the ICMA Retirement
Corporation Governmental Profit Sharing Plan Trust pursuant to the specific
provisions of the Adoption Agreement executed copy attached hereto The plan
shall be maintained for the exclusive benefit of eligible employees and their
beneficiaries and

BE IT FURTHER RESOLVED that the Employer hereby executes the
Declaration of Trust of VantageTrust intending this execution to be operative with
respect to any retirement or deferred compensation plan subsequently established
by the Employer if the assets of the plan are to be invested in the VantageTrust
and

BE IT FURTHER RESOLVED that the Employer hereby agrees to serve as
trustee under the Plan and to invest funds held under the Plan in the

VantageTrust and

BE IT FURTHER RESOLVED that the Administrative Services Director

shall be the coordinator for the Plan shall receive reports notices etc from the
ICMA Retirement Corporation or the VantageTrust shall cast on behalf of the
Employer any required votes under the VantageTrust may delegate any
administrative duties relating to the Plan to appropriate departments and
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BE IT FURTHER RESOLVED that the Employer hereby authorizes the
Administrative Services Director to execute all necessary agreements with the
ICMA Retirement Corporation incidental to the administration of the Plan

Section 2 Ratification Any act consistent with the authority and prior
to the effective date of this Resolution is hereby ratified and affirmed

Section 3 Severability The provisions of this Resolution are declared
separate and severable The invalidity of any clause sentence paragraph
subdivision section or portion of this Resolution or the invalidity of the
application thereof to any person or circumstance shall not affect the validity of
the remainder of the Resolution or the validity of its application to other persons
or circumstances

Section 4 Effective Date This Resolution shall become effective

immediately upon adoption and signature as provided by law

RESOLVED this 7th day of January 2014

CITY OF TUMWATER

Pete Kmet Mayor

ATTEST

Melody ant City Clerk

APPROVED AS TO ORM

wren Kirkp trick City Attorney
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Plan number 107865

ADMINISTRATIVE SERVICES AGREEMENT

This Administrative Services Agreement Agreement made as of the 30th
day of December 2013 herein referred to as the Inception Date between the
International City Management Association Retirement Corporation ICMARC a
nonprofit corporation organized and existing under the laws ofthe State ofDelaware
and the City ofTumwater Employer a City organized and existing under the laws
ofthe State ofWashington with an office at 555 Israel Road SW Tumwater
Washington 98501

RECITALS

Employer acts as public plan sponsor ofa retirement plan Plan and in that
capacity has responsibility to obtain administrative services and investment alternatives
for the Plan

VantageTrust the rustsis a group trust established and maintained in
accordance with New Hampshire Revised Statutes Annotated section 3911 and Internal
Revenue Service Revenue Ruling 8110019811 CB 326 which provides for the
commingled investment ofretirement funds held by various state and local governmental
units for their employees

ICMARC acts as investment adviser to VantageTrust Company the Trustee of
the Trust

ICMARC has designed and the Trust offers a series of separate funds the
Funds for the investment ofplan assets as referenced in the Trustsprincipal
disclosure document Making Sound Investment Decisions A Retirement Investment
Guide and the accompanying VantageTrust Fund Fees and Expenses document
Retirement Investment Guide

The Funds are available only to public employers and only through the Trust and
ICMARC

In addition to serving as investment adviser to the Trust ICMARC provides a
range of services to public employers for the operation ofemployee retirement plans
including but not limited to communications concerning investment alternatives
account maintenance account recordkeeping investment and tax reporting transaction
processing benefit disbursement and asset management
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Plan number 107865

AGREEMENTS

1 Appointment of ICMAR

Employer hereby appoints 1CMARC as Administrator of the Plan to perform all
nondiscretionary functions necessary for the administration ofthe Plan The functions to
be performed by ICMARC shall be those set forth in Exhibit A to this Agreement

2 Adoption ofTrust

Employer has adopted the Declaration ofTrust ofVantageTrust Company and agrees to
the commingled investment ofassets ofthe Plan within the Trust Employer agrees that
operation ofthe Plan and the investment management and distribution of amounts
deposited in the Trust shall be subject to the Declaration ofTrust as it may be amended
from time to time and shall also be subject to terms and conditions set forth in disclosure
documents such as the Retirement Investment Guide or Employer Bulletins as those
terms and conditions may be adjusted from time to time

3 Employer DIft to Furnish Information

Employer agrees to furnish to ICMARC on a timely basis such information as is
necessary for ICMARC to carry out its responsibilities as Administrator of the Plan
including information needed to allocate individual participant accounts to Funds in the
Trust and information as to the employment status ofparticipants and participant ages
addresses and other identifying information including tax identification numbers
Employer also agrees that it will notify ICMARC in a timely manner regarding changes
in staffas it relates to various roles This is to be completed through the online EZLink
employer contact options ICMARC shall be entitled to rely upon the accuracy ofany
information that is furnished to it by a responsible official of the Employer or any
information relating to an individual participant or beneficiary that is furnished by such
participant or beneficiary and ICMARC shall not be responsible for any error arising
from its reliance on such information ICMARC will provide reports statements and
account information to the Employer through EZLh the online plan administrative tool

Employer is required to send in contributions through EZLink the online plan
administration tool provided by ICMARC Alternative electronic methods may be
allowed but must be approved by ICMARC for use Contributions may not be sent
through paper submittal documents

To the extent Employer selects thirdparty funds that do not have fund profile
information provided to ICMARC through our electronic data feeds from external
sources such as Morningstar or third party fund providers the Employer is responsible
for providing to ICMARC timely fund investment updates for disclosure to Plan
participants Such updates may be provided to ICMARC through the Employers
investment consultant or other designated representative
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Failure to provide timely fund profile update information including the source of the
information may result in a lack of fund information for participants as ICMARCwill
remove outdated fund profile information from the systems that provide fund information
to Plan participants

4 Certain Representations and Warranties

ICMARC represents and warrants to Employer that

a ICMARC is a nonprofit corporation with full power and authority to
enter into this Agreement and to perform its obligations under this
Agreement The ability of ICMARC to serve as investment adviser to the
Trust is dependent upon the continued willingness ofthe Trust for ICMA
RC to serve in that capacity

b ICMARC is an investment adviser registered as such with theUS
Securities and Exchange Commission under the Investment Advisers Act
of 1940 as amended ICMARC Services LLC a wholly owned
subsidiary of ICMARC is registered as a broker dealer with theUS
Securities and Exchange Commission SEC and is a member in good
standing with Financial Industry Regulatory Authority FINRA and the
Securities Investor Protection Corporation SIPC

c ICMARC shall maintain and administer the Plan in compliance with the
requirements for plans which satisfy the qualification requirements of
Section 401 ofthe Internal Revenue Code and other applicable federal
law provided however ICMARC shall not be responsible for the
qualified status ofthe Plan in the event that the Employer directs ICMA
RC to administer the Plan or disburse assets in a manner inconsistent with
the requirements ofSection 401 or otherwise causes the Plan not to be
carried out in accordance with its terms provided fiurther that ifthe plan
document used by the Employer contains terms that differ from the terms
of ICMARCsstandardized plan document ICMARC shall not be
responsible for the qualified status of the Plan to the extent affected by the
differing terms in the Employersplan document ICMARC shall not be
responsible for monitoring state or local law or for administering the Plan
in compliance with local or state requirements unless Employer notifies
ICMARC ofany such local or state requirements

Employer represents and warrants to ICMARC that

d Employer is organized in the form and manner recited in the opening
paragraph ofthis Agreement with full power and authority to enter into
and perform its obligations under this Agreement and to act for the Plan
and participants in the manner contemplated in this Agreement Execution
delivery and performance ofthis Agreement will not conflict with any
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Plan number 107865

law rule regulation or contract by which the Employer is bound or to
which it is a party

e Employer understands and agrees that ICMARCssole function under
this Agreement is to act as recordkeeper and to provide administrative
investment or other services at the direction ofPlan participants the
Employer its agents or designees in accordance with the terms ofthis
Agreement Under the terms of this Agreement ICMARC does not
render investment advice is not the Plan Administrator or Plan Sponsor as
those terms are defined under applicable federal state or local law and
does not provide legal tax or accounting advice with respect to the
creation adoption or operation of the Plan and the Trust ICMARC does
not perform any service under this Agreement that might cause ICMARC
to be treated as a fiduciary of the Plan under applicable law

t Employer acknowledges and agrees that ICMARC does not assume any
responsibility with respect to the selection or retention ofthe Plans
investment options Employer shall have exclusive responsibility for the
Plansinvestment options including the selection of the applicable mutual
fund share class Where applicable Employer understands that the VT
Retirement Income Advantage Fund is an investment option for the Plan
and that the fund invests in a separate account available through a group
variable annuity contract By entering into this Agreement Employer
acknowledges that it has received the Important Considerations document
and the Retirement Investment Guide and that it has reed the information

therein concerning the VT Retirement Income Advantage Fund

g Employer acknowledges that certain such services to be performed by
ICMARC under this Agreement may be performed by an affiliate or
agent of ICMARC pursuant to one or more other contractual
arrangements or relationships and that ICMARC reserves the right to
change vendors with which it has contracted to provide service in
connection with this Agreement without prior notice to Employer

h Employer acknowledges that it has received ICMARCsFee Disclosure
Statement prepared in substantial conformance with ERISA regulations
regarding the disclosure of fees to plan sponsors

i Employer approves the use of its Plan in ICMARC external media
publications and materials Examples include press releases
announcements and inclusion ofthe general plan information in request
for proposal responses
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5 Participation in Certain Proceedings

The Employer hereby authorizes ICMARC to act as agent to appear on its behalf and to
join the Employer as a necessary party in all legal proceedings involving the garnishment
ofbenefits or the transfer ofbenefits pursuant to the divorce or separation of participants
in the Plan Unless Employer notifies ICMARC otherwise Employer consents to the
disbursement by ICMARC ofbenefits that have been garnished or transferred to a
former spouse current spouse or child pursuant to a domestic relations order or child
support order

6 Qgand Payment

a Plan Administration Fee The amount to be paid for plan administration
services under this Agreement shall be 029 per annum ofthe amount of
Plan assets invested in the Trust Such fee shall be computed based on
average daily net Plan assets in the Trust

b Mutual Fund Services Fee There is an annual charge of000 assessed
against average daily net Plan assets invested in the Trustsnon
proprietary Trust Series funds

c Compensation for Management Services to the Tract Compensation
for Advisory and other Services to The Vantagepolut Funds and
Payments from ThirdParty Mutual Funds Employer acknowledges
that in addition to amounts payable under this Agreement ICMARC
receives fees from the Trust for investment advisory services and plan and
participant services furnished to the Trust Employer further acknowledges
that certain wholly owned subsidiaries of ICMARC receive compensation
for advisory and other services furnished to The Vantagepoint Funds
which serve as the underlying portfolios of a number ofFunds offered
through the Trust For a Trust fund that invests substantially all of its
assets in a thirdparty mutual fund not affiliated with ICMARC ICMA
RC or its wholly owned subsidiary receives payments from the thirdparty
mutual fund families or their service providers in the form of 12b1 fees
service fees compensation for sub accounting and other services provided
based on assets in the underlying thirdparty mutual fund These fees are
described in the Retirement Investment Guide and ICMARCsFee
Disclosure Statement In addition to the extent that third party mutual
funds are included in the investment lineup for the Plan ICMARC
receives administrative fees from its third party mutual fund settlement
and clearing agent for providing administrative and other services based
on assets invested in third party mutual funds such administrative fees
come from payments made by third party mutual funds to the settlement
and clearing agent

d Redemption Fees Redemption fees imposed by outside mutual funds in
which Plan assets are invested are collected and paid to the mutual fund by
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ICMARC ICMARC remits 100 ofredemption fisback to the
specific mutual fiord to which redemption fees apply These redemption
fees and the individual mutual fimdspolicy with respect to redemption
fees are specified in the prospectus for the individual mutual fund and
referenced in the Retirement Investment Guide

e Payment Procedures All payments to ICMARC pursuant to this
Section 6 shall be made from Plan assets held by the Trust or received
from third party mutual funds or their service providers in connection with
Plan assets invested in such third party mutual funds to the extent not paid
by the Employer The amount ofPlan assets held through the Trust shall
be adjusted by the Trust as required to reflect any such payments as are
made from Plan assets invested in the Trust In the event that the

Employer agrees to pay amounts owed pursuant to this section 6 directly
any amounts unpaid and outstanding after 30 days of invoice to the
Employer shall be withdrawn from Plan assets held by the Trust

The compensation and payment set forth in this section 6 is contingent upon the
Employers use of ICMARCs EZLink system for contribution processing and
submitting contribution funds by ACH or wire transfer on a consistent basis over the
term ofthis Agreement

7 Contribution Remittance

Employer understands that amounts invested through the Trust are to be remitted directly
to the Trust in accordance with instructions provided to Employer by ICMARC and are
not to be remitted to ICMARC In the event that any check or wire transfer is incorrectly
labeled or transferred to ICMARC ICMARC may return it to Employer with proper
instructions

8 Indemnification

ICMARC shall not be responsible for any acts or omissions ofany person with respect
to the Plan or related Trust other than ICMARC in connection with the administration
or operation ofthe Plan Employer shall indemnify ICMARC against and hold ICMA
RC harmless from any and all loss damage penalty liability cost and expense
including without limitation reasonable attorneysfees that may be incurred by imposed
upon or asserted against ICMARC by reason of any claim regulatory proceeding or
litigation arising from any act done or omitted to be done by any individual or person
with respect to the Plan or related Trust excepting only any and all loss damage penalty
liability cost or expense resulting from ICMARCsnegligence bad fsith or willful
misconduct

9 Term

This Agreement shall be in effect and commence on the date all parties have signed and
executed this Agreement Inception Date This Agreement will be renewed
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automatically for each succeeding year unless written notice of termination is provided
by either party to the other no less than 60 days before the end of such Agreement year
The Employer understands and agrees that in the event the Employer terminates this
Agreement or replaces the VT PLUS Fund as an investment option in its investment
lineup ICMARC retains full discretion to release Plan assets invested in the VT PLUS
Fund in an orderly manner over a period of up to 12 months from the date ICMARC
receives written notification from the Employer that it has made a final and binding
selection of a replacement for ICMARC as administrator of the Plan or a replacement
investment option for the VT PLUS Fund

10 Amendments and Ad eU

a This Agreement may be amended by written instrument signed by the parties

b ICMARC may amend this agreement by providing 60 days advance written
notice to the Employer prior to the effective date of such proposed amendment
Such amendment shall become effective unless within the 60day notice period
the Employer notifies ICMARC in writing that it objects to such amendment

c The parties agree that enhancements may be made to administrative and
operations services under this Agreement The Employer will be notified of
enhancements through the Employer Bulletin quarterly statements electronic
messages or special mailings Lewise ifthere are any reductions in fees these
will be announced through the Employer Bulletin quarterly statement electronic
or special mailing

11 Notices

All notices required to be delivered under this Agreement shall be in writing and shall be
delivered mailed emailed or faxed to the location of the relevant party set forth below
or to such other address or to the attention of such other persons as such party may
hereafter specify by notice to the other party

ICMARC Legal Department ICMA Retirement Corporation 777
North Capitol StreetNE Suite 600 WashingtonDC 200024240
Facsimile 202 9624601

Employer City of Tumwater Administrative Services Department 555
Israel Road SW Tumwater WA 98501
Facsimile 3607544126

Each such notice request or other communication shall be effective i if given by
facsimile when transmitted to the applicable facsimile number and there is appropriate
confirmation of receipt ii if given by mail or amail upon transmission to the
designated address with no indication that such address is invalid or incorrect or iii if
given by any other means when actually delivered at the aforesaid address

8
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12 Complete Agreement

This Agreement shall constitute the complete and full understanding and sole agreement
between ICMARC and Employer relating to the object ofthis Agreement and correctly
sets forth the complete rights duties and obligations of each party to the other as of its
date This Agreement supersedes all written and oral agreements communications or
negotiations among the parties Any prior agreements promises negotiations or
representations verbal or otherwise not expressly set forth in this Agreement are ofno
force and effect

13 Titles

The headings of Sections of this Agreement and the headings for each ofthe attached
schedules are for convenience only and do not define or limit the contents thereof

14 Incorradon of Schedules

All Schedules and any subsequent amendments thereto attached hereto and referenced
herein are hereby incorporated within this Agreement as if set forth fully herein

15 Governing Law

This Agreement shall be governed by and construed in accordance with the laws ofthe
State ofWashington applicable to contracts made in that jurisdiction without reference to
its conflicts of laws provisions
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Exhibit A

Administrative Services

The administrative services to be performed by ICMARC under this Agreement shall be
as follows

a Participant enrollment services including providing a welcome package and
enrollment kit containing instructions and notices necessary to implement
the Plansadministration Employees will enroll online or through form
ICMARC will provide an enrollment link through the general ICMARC
web site Plan sponsor will also make available the online enrollment link in
their Intranet site or via email to new employees Employer can also enroll
employees through EZLink

b Establishment ofparticipant accounts for each employee participating in the
Plan for whom ICMARC receives appropriate enrollment instructions
ICMARC is not responsible for determining ifsuch Plan participants are
eligible under the term ofthe Plan

c Allocation in accordance with participant directions received in goad
order of individual participant accounts to investment funds offered under
the Plan Participants can complete allocations through Investor Services
Voice Response System or through Account Access the secure participant
online system provided by ICMARC

d Maintenance of individual accounts for participants reflecting amounts
deferred income gain or loss credited and amounts distributed as
benefits

e Maintenance ofrecords for all participants for whom participant accounts
have been established These files shall include enrollment instructions
provided to ICMARC through Account Access EZLink or form
beneficiary designation instructions and all other documents concerning each
participantsaccount and ifapplicable records of any transaction conducted
through the Voice Response Unit C VRU Account Access or other
electronic means

fl Provision ofperiodic reports to the Employer through EZLink
Participants will have access to account information through Investor
Services Voice Response System Account Access and through quarterly
statements that can be delivered electronically through Account Access or
by postal service

g Communication to participants of information regarding their rights and
elections under the Plan

h Making available Investor Services Representatives through a tollfree
telephone number from 830am to900pm Eastern Time Monday
through Friday excluding holidays and days on which the securities

11
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markets or ICMARC are closed for business mcluding emergency
closings to assist participants

i Making available a tollfree number and access to VantageLine ICMA
RCsinteractive VRU and ICMARCsweb site to allow participants to
access certain account information and initiate plan transactions at any
time Account access and VantageLine are normally available 24 hours a
day seven days a week except during scheduled maintenance
periods designed to ensure high quality performance The scheduled
maintenance window is outlined at rlicmarc o iLWw

Distribution ofbenefits as agent for the Employer in accordance with
terms ofthe Plan Participants who have separated from service can
request distributions through Account Access or via form

k Upon approval by the Employer that a domestic relations order is an
acceptable qualified domestic relations order under the terms ofthe Plan
ICMARC will establish a separate account record for the alternate payee
and provide for the investment and distribution ofassets held thereunder

1 Loans may be made available on the terms specified in the Loan Guidelines
if loans are adopted by the Employer Participants can request loans through
Investor Services or Account Access

m Guided Pathways Participant Advice and Guidance may be made
available through a third party vendor on the terms specified on ICMA
RCswebsite

n ICMARC will determine appropriate delivery method electronic andor
print for plan sponsorparticipant communications and education based on
a number of factors audience effectiveness etc

12
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ICMA RETIREMENT CORPORATION
GOVERNMENTAL PROFITSHARING PLAN TRUST

ADOPPION AGREEMENT
PLAN NUMBER 10

arz hereby establishes a Profit SSia Trust toPlan and Tru be as

s jj P 7fJ9ltliQ aj0140j0140 therbe Planaa in sbe farm of the ICtVIARetireacstit
Corpora on Governmental Ptofir Sharing Plan and Trust PSP 01101106

Ibis Plan is an amtntltnenr and re moment of an existing defined camAution profit sharing plan
Yes No

Ifyes please specify the name of the defined contribution profit sharing plan whch dhis Plan hereby amends and
resdare4

a
1 Entployera 7 l L t 902

IL The Effective Date oftit flan shall be the first day of the Plan X r ringl the Employer adopts the
Plan unless an alternate Effecxtve Date is heteoy specified egJanuary 1 2006
for the M 01101106 Plan

HL P1an1earwill mean

The twelve 12 consecutive month period which eaencides with the iimitatioa year See Secdaon505h
ofrhe Plank

The twelve 12 consecutive month period commencing on and each anniversary thereon

IV NormalRedrementAge el al9 be age0 not to exceedar 65 Z

V ELIGMUJrY REQUU EWMMz

1 The following group as groups ofEmployees are eligible to mrricipate in the Plan

Ail Employees
All Pail Time Employees
Salaried Employees
Non union Employees
Management Employees
Public Safety Employees
General Employees
Odw Employees specify desaibe the groupie ofeligible employees below

The group specified roust correspond to a group of the same designation that is defined is the statute
osdinanct4rules regulations perso noel manuals or odw material in effect in the smte or locality ofthe
Employer Also the eligibility requirements for participation in the Plan mnnor be such that Employees
became Piirddpants only in the Plan Year in which the Employees terminate employment 6re standalone
final Pay plans

2 Ihe Employer hereby waives or reduces the requirement ofa twchee 12 month Padod of Service for
participation Therequire2 Per od ofSe vice shall b w a NIA Pmpl el le to pardd

mupon employment Maa sf

Ifdtb waiver or reduction is elected it shall apply to all Employees within the Covered Employment
Classification 4 L i IA izr l AA4

j

profit
Sharing AdopcfoAgreeatent
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3 Aphdat tm age requkement h hereby spedfied for chaff by w parddpate Ihesnmfmum age requirement is
roc tocmA sW 21 Writs NIA lFaa minimum agcis declaredu

VL CONTRBUTiON PBOVIAONS

1 The Employer shall conaibute as fDown drove all duatapoy

fly Fbmd Employer Coctdbadons With orWIchaut Mandaoarp Patttdpant Contdbudoim Ifsetdon B or
Cis chosen please complete section D

A Fbced ErnplonaContributions The Employer shall eonnibon brhaifofeaeh Pa ddpatn
e 4b ofEa nbW or tier the Plan Year subject w thelmltions ofArdcie V ofdm
Phut

Mandatory Puildpant Contributions

19 are required 0 are not required

m be eligible for this Employer Contribution t

B Mandstoty Parddpam Conn ibudoac for Plan PuddpWon A Patddpanr Is required to contribute
subject to the litnhadons ofA3de V of the Plan

f

16 ofEarnings
14 b 41693Gr f

lid a wholepercentage ofEarrings between the range of rangr of
parr aAwges behove 0andZO eg 36or20 to 796 as dmwxdby the
Employee in accordance vich guidelines and procedures establislsed by the Employer

Ear the Play Year as a condkion ofparddpdon is the Plan APartidpaat shall not have the tight no
thwontinu a or vary the rate ofsuch co mI us after becoming a Plan Pardcipaat

The Employer herebydc to pkk up the Mandatory Parddpaat ConnibudonO

t Yes No 621

C Mandatory Partidpant Contributions for this Portion ofthe Plan Each Employee ell k
to parddpate in the Plan shall be given the opportunity to irrevocably clear to patddpate
In the ry Parddpatu Contribution portion oftbe Plan by electing w contribute

0romp ofpsrmAgw kimen 035 aad2036 eg 396 6
or2086t3 eo7ofthe Employees FarnhW to ncc Plan for each Plan Year subjam w the
limitations ofArdde Y ofthe Plan

APartidpantshall m have die right to discontinne or vary the raw ofsuch eonmInWona after
becoming a Participant in this portion ofdue Plan

The Emp6yer hereby elects to pick up the Mandatarg Pirticipam ContributdmL

0 Yes No f21

oA3RSadwFraplsurnorsdstrrmfaartooearrisrrafrooraadorrgareSgbpZGelsrarwl3ernwv5enlmrbrsa
Parch aswArswsbatampkWup Odv playraw nor brdada in the Pa cjpmesgms Iwvxwfirftnfhwampmporaa
P nToatarsroranarsrfaastd mnirrprlvero lwerruNp domew lfimOd6gemptoyrr mhber m ssrdtu a ruf sopidsUP
conn3baaotoatryMQ reflWosx In autos kwr wirb Barmar PmsrAw2V74arsubiagumgrdoel

s sf Ww r aft

Pro Sharing Pima Adopftn Agreement 2
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D Election Window Newly eligible Empioymbeprovided an election window of days
no wore Am 60wxdardays row the date ofinitial eligUll y during which rhey may make the
election to participate in the Mandatory Participant Contribution portion ofe Plan Participation in
the Mandatory Participant Contribution portion of the linen shall begin the first of the month SgIowin9
the Bird of the election window

An Employeeselection is irrevocable and shall remain in Game until the Employee ceadnaces
employment ar ceases to be eligible to part cipate In the Plan In the nvot ofreemployment to an
eligible position the Employeesoriginal demon will rti snrze In no event does the Employee have tyre
option ofreceiving the pickupcontribution amount directly

1 DiacuabnarfEmplgaContdbudons

The Employer will determine he amount of Employerocatribudom to be made to the Plan for each
Plan Year Ue amount ofEmployer contributions to be allots to the Account ofeach PartIClPant
will be based on the ratio for the Plan Year that such ParticipantsEarnings bears to the Earnings ofall
Participants eligible for such concribudow

Flared Employer Blotch ofVoluntaty Pareicipant Contributlaas

The Employer shall contribute on behalf of each Pardelpa utAofEarnings for the Plat Year subcct
o litaiearions ofArticle Vof the Pfau for each Plan rear that such Participant has comribated

lGa ofarcings or Unirhts optian there Is a single ofEmployer
comrihutlotu but a Pe rticip ant may decline co make the tetluited Participant otsmn3butions in any Plan
Year in which case uoFntphyrcrerntt9butian taxi II 1e made on the Participantsbehalf in that Plan Yeah

Q Va r able Employer Match ofYolnntnrp Participant Contribudum

The Employer shall contribute an behalfofeach Pardcipam an amount determined as MOWS subject to
the Drakadons ofArticle V of the Flan

ofthe Wuntary Participt nt Conuibutions made by the participant for the Plan Year not
including participant contributions exceeding ofEarnings or

PLUS ofthe cootibudow made b the Participant for the Plan Year in excess of those Included
In the above paragraph but not including Vduntary Participant Contributions exceeding to the
aggregate of Farnings or

Employer Marching Contributions on behalf ofa Participarx far a flan Year shall not exceed S
or Oro ofEarnhtgs whichever Is wor or less

2 Each Parddpaw may malt a voluntary nnmatehed after contribution subject to the limitations of
Section406 andArticle V of the Plan

0 Yes No

Empkyer emnibutrmus for a Plan Year shall be contributed w the Tract in accordance with the following
payment schedule no later than the 156 day of the tench calendar month foUowing the end ofac calendars
year or fiscal year as applicable depending on the basis on which the Employer keeps its boots wlt or
within which the particular Limitation tear ends or in accordance with applicable lawn

Pro SlaftPlan Adopdon Areenum
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4 Participant contAudons far a Plan Year shall be coaudto txe Frost in accordance with the following
payment wJwdule no later than cite 15th day of the rem h calendarmonth followinge end ofthe calendar ear
or fiscal y eax as applic oWe depending on the basis on which the Employer lops its books with or wkhln which
the pardculax Lin hadoa peat ends or in accotdanee with applicable law

VII CASH OR DEMMM ARRANGEM NT UNDER SECTXOW 461W

1 This Plan will he a cash ordekrred arrangement under section 4014of the Code

Yes 0 No

Li I

Each Parddpatrnay elect m make Elective Deferrals not to meed 90 ofEarnings for the PlanYear subject
to the liaituionsVArticleV of the Plan

The provisionsofthe4or Defamed Arrangement CODA map be madeeha as ofdw first clay ofdw
Plan Year In which the CODA is adopted However under no cirtuntstances mays a salary reduction agreetrm
or other dekrralnwchanho be adopted reuoacdvely

The Employer will match Elective Dderrals
r

0Yes No

The Employer will contribute as 4gws chowc one ifapplicabli

0 Fmoleyer Percenupmatexfermis

TheEmph7a eoumbute on behalfcfeach Participant an amount determined as Mom subject to the
limiCadowofArdeleV ofthe Plank

ofthe Elective Deferrals made on behahEthe Participant for the Plan Year nor Including EIeedve
Deferrals ding ofEarnings or S L 4

PLUS of the Elective Deferrals made onbehalfof for the Pfau Year In excess of
dente included in the above paragraph bat not including Eleciefenala exceeding in the aggregate

b ofEarnings or 1

Employer Caarttibutions on behalfofsParieipaat fora Plan Year shalfnotexceed S or of

Earnings whic immIsmoreor less

EmplopwDollar Masch ofElectiveDvftrrah

The Employer shallcrtibum an behalfofeach Participant an amount determined as follows subject to the
limitations ofArdcle V of the Plan

foreach dEarnings or S tbat the Employer eaauibutes on behalfof the
Participant as Elective Deferrak for the Plan Year not to clydirtg Elective Dckmds exceeding Oro of

Huning or

PLUS S for each ofEanings or teat the Employer contributes on bebalfofthe
Participant asEkive Deferrals for the Plan Year in excess of those Included In the above paragraph bur nor
including Etcdve Deferrals exceeding in the aggregate ofEarnings or 1

EmpkryarCouttletionsonbehalfofaPartidpaautfora Plan Yen Anotexceed or of

Earnlags whichever Isontoa or less

Ihtderaarentlaw rheeasb eraYignneat CODA opzian ratderor4DI ofrite Cadets noraaailsble ro amploJer1ra
Sunesrlourlgonrrrrrristntorpeltw4ralsabdivWoa abenof oraayagPrrspartaruexrelicytGermfSt assmliloyev araLlo6adeCODA asnr
69fMM4y 4 0986

ProlirShuIcgAlanAdopdcut 4
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3 Ur Employerwill permit Elective Defi rrals and Gtchup 0mcribudow elections to be made during the annual
election WIMWof days at least 30 calendar days The election whxh w will runfrom
to insert annual tisne forme for theeectioa w1w ow or multiple titre periods and will not apply
retroactivetp

VIII EARNINGS

Earnings as ddned under Section 210 of the Plan shal include

a Overtime

AYes 0 No

b liottteses

Yes No

e Other Pay specifically dieany other typesopay to be included below

13L The Employerwill permit roilaver cottalbtudlons in accordance with Section 411 of the Plan

S Yes 0 No

x XXWTATIONON ALLOCATFOMS

IftheFwp6yer maintains or ever malaraked another qualified plan in which any PkWcipart in this Plan is or vres a
participant or could possibly become a participant the Employer hereby agrees w limit contributions to all suet plans
as prvAded herein if necessary in order to avoideess contributions as described in Section504 ofthe Plan

1 ifthe Parddpaor is covered under another qualified defined warribudort plan maintainod by the Lmployafie
prw4dans ofSection504athrough f ofthe Plan will apply unless another method bas been indicated below

Other Method Provide the method under which thePI will hmic toad Annual Additions to the
Maximum Permk4lble Amount and vAl propcdy reduce any excess amount is a manner thatprecludes
Employer discredon

2 the limI year is the following 12coMcwive month petlor

5 Profit Sbadug PienAdop1AFeea mt
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I 401kPlans only Hardship witlad mmis are germimedundo the Plan as provided In Section 947 frum the
Mowingaunts only choose as applicable

a EmploywCcuibutionAccount 4onfarfeltable Intense

0 Yes 7
b ParddpanmFexdt

Deefwd Aecou rat ant tacluding earnings tbrreon amxrued after Deceaaber3119W

C Yes Jd No

2 401It plans onlyQuaMeed reservist distributions are available under the plan

C Yes No

3 Inservice distributions are permitted ruder the Plan as provided in Section 908 after a pardcpwn attains age
relent one afthe below opdons

59 1A
tb463

701

of permitted at arty age

4 Taxee distributions efup to W0D Car the paycnt ofqualifying insurance prevahmfor eligible retired public
satyof are available under the Dian

A VESTING PROVISIONS

1643

5 Inservice distributions ofthc Rolam Actvaant ate petmlttrd under the Planes provided in Sectiaa009
Cb4tT

Yes 11 No

Ptofcc 5ltadng Phi Adoptian Agri xo 6

the Emploper berehy spedgm The foliowngvening schedule subject to 1 the minimum vesting requirements and 2
the eoneutrence of the Man Administra or Fos at a 6laalar kkw rases theappvkkprrWvfvm 0 to 100 W6 m
cnby afdrrtbryear is wbufi 300 Aenmr4 in0zk4 g ordeal

Period of
Service Pant

one QhTwa

Faun

Five g

Six

Seven 9b

Num 96

Ten CA

Ohs f 1 LI

XH WF17ERAWAISANDLOANS
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6 Loans are permitted order the Plan as provided in ArticleMlof the Plan

C1 Yes rerNo VS11

XIII RKUSALPAOTECTION

The Plan will provide the Wowing Love ofspouse protection Oclect one

A Participant Directed Election The normal form ofpayment orbenelits underthe Plan Is a hmep sum The
Participant can name any personAas the Beneficiary cf the Plan with no spousal consent regrilwA 16M

B Benefidary Spousal Consent Election Article Cin The normal form ofpayment ofbenefits under the Plan
is a hump sum Upon death the survh it g spouse Is the Benefidary unless he or she consents to tl e
Parddpaatsnarrnidg another Beneficaary 7his is the defaucpmvlalon under the Plan if ro selection Is M63
made

C QJSA Election Article XVU Me normal form ofpaytucat ofbenefits unite the Plan is a 50 qualiiodt
joint and survivor annuity with the spouse or Iannuity Ifsingle In the event ofthe Partlapanes death 64231

prior to commencing payments the spouse will receive as annuity for his or her lifetime 64611

XIV FINALPAYCONTRIBIMONS

The Plan will provide for Final Pay Contributions ifeither 1 or 2 below 19 selected

Find Pay shall be delsnod as select one

A Accrued unpaid vacation
B Auedunpaid sick leave
C Accrued unpaid vacation and sick leave
D Other Ointndefinhnoffindpq

that would otherwise be payable to the Employee In cash upon termination

L Employer Final Pay Coatrilmdon The Employer saaU contribute on behaifofeadt Participant
of Final Pay to the Plan sabjca to the limitations ofArticle V of the Pland

Z Employee Dedgtmted rivalPay Coatribation Each lFmpioyee ellgkw paztidpam In the Plan shall be
given the cpportaalty at enrollmeac to irrevocably cecr to cnntrihm insert fixed ctrentage offeral pay
to be contributed orup to 1inserr maximum pesitentage of fine pay to be coanibut4 ofFinal Pay to
the Plan subject to the limitations afArride V of the Plan

Once elected an Employees ejection shall remain in force and may not be rcvtscd or revoked Ifthe employer
elects to pickup these amo unts in no event does the Employee have the optim oftreeeivlag the pickup
contribution amount directly

The Employer heresy elects to pick np the Employee Designated Final Pay Contribution thereby treadag such
ooatrlbutions as Employeemade contributions for federal income tax purposes

0 Yes 0 1Vo 6211

7 Palit Sharing Pita Adoptlor AVccn m
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XV ACCRUED LEAVE CONTRIBU17ONS

The Plan will provide for accrued unpaid leave cottrib odons if either I or 2 isseleaed below

Accrued Leave shall be defined as select oa

A 0 Accrued unpaid vacation
B Accrued unpaid skit leave
C Accrued unpaid vacation and sick leave
D Other lmrere defirWsx ofjnd

that would otherwise be payable to the Employee In cash

l BtnployerAcrtmedieave Con on The Emp6yr shall eomtribuoc as fdlows choose one of the
follawiag options

L7 For each Plan Year the Employer shall contribute on behalf ofeach Eligible Participant the unused Accrued
Leave In excess of tinserr number ofhounfdaNeeW to the Plan nabje e m the limitations of
Article V ofthe plat

For each Plan Year the Employax Anil contribute on behalfofeach Eligible Participant of

unused Accrued Leave to the Plan subject to the Iimisatlons ofArdcle V ofthe flan

2 0 Employee dAccruedLiveComuutkn

Each eligible Participant shall be given the opportunity ac enrollment to Irrevrocably elect to cmaibute
Sts Qnsert faced percentage ofaccrued unpaid leave to he coornbuteM or up to Msert

Malian percentageofaccrued unpaid leave to be conrdbuard ofAccrued Leave to the Plan subject to the
limitations ofArddcV ofthe Plan k

Once elected an Employeeselection slall remain in foca and may not be revised or revoked If rho ezriplo3er
elects to pick ap these amounts in no even does the Employee have the option of receiving the picktp
conaibution amount cited

1he Employes hereby elects to pick tip the Employee Designated Final PayCour ibuttoa ducrebr treav ag
salt contributions as Employermade contribmiom for feted income tax purposes

11 Yes C3 No 621

Is order to allow for Final Pq Cotaributians andorAccrued Leave Cgutriburions as defined in sections XIV
and XV above rre Plan mast also include additional swam ofongoing wnchutloms such as Fixed Employer
Contributions or Mandatory Pard cbaat Contributions In aecordaace with IRS Cuidatce ICivLkRC will
not process Final Fay Contribution orAcaued Leave Conttibuiot Featum as part ofa StandAlone Phial
Pay PlaiL

XVL The Employer heathy ate that it Is a unit ofstate or local goverurm t or an agency or instrumemlity ofone or amore
units ofstate or local governmenL

XV1I The Plan Administrator hereby agrees ro Inform the Employer ofamp amendments to the Plan made pumuant In
Section 1405 ofthe Plan or of the discontinuance or abandonment ofthe Flan

XVDL The Employer hereby appoints the ICMaRetirement Corpnadon as the Plan Administrator ptus to the terms and

conditions ofthe ICMA RETIREMENT CORPORATION COVERNMENTAL PROFIT SHARING LAN St
TRUST

Profit Sharing plan Adopdom Agcwm
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Ihe Employer hereby agrees to the provisions ofthe Plan and Trum

1253535 p10

XIS The Employer hereby admowledpes it understands that Failure to propedy fiU out this Adoption Agreement may result In
disqualification of the Plan

XS An adopting Employer may on an advisory leer issued by the Intsund Revenue Service as evidence that the Plan is
qualified under section 401 of the Internal Revenue Code m the extent provided in applicable IRS revenue proesdums
and other oifieia guidance

In Witness Whereof the Empiorer hereby causes this Agreement to be executed on this I relay of

EAAPLOYER ICMA REMMAEVTCORORATION

777 North Capital SL NE
Washington DC 200024290
2029628096

By

Print Name i J klmkeo Print Name

Tide idam 1 Title

Atom Ataesc

Ptafm Mating PhnAdepbaAgwcnt


